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A global presence
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Our planet faces massive challenges

9,7 billion + 50 %

Increased
food production

Source: OECD and FAO
* To stay within the 2°C goal by 2050

-40to -70 %

Reduced greenhouse gas
emissions™




Our response




Sustainable Development Goals
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Our Values

Ambition Curiosity Collaboration Accountability



Yara’s Anti-corruption Program 15 elements

1. Culture and Tone at
the Top

6. Training and
Communication

11. Business Partner
Due Diligence

2. Risk Management

7. Consultation and
Guidance

12. M&A Due Diligence

3. Compliance
Organization

8. Whistleblowing /
Internal Reporting

13. Post-Acquisition
Implementation

4. Policies and

5. Internal Controls
Procedures

10. Incentives and
Discipline

*‘ —

15. Monitoring

9. Investigation

14. Contract
Management




1. Culture and Tone at
the Top

Culture & tone at the top - leadership matters

“Success can only be
celebrated when it is achieved
in the right way”
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Survey responses from 100 of Yara’s most
senior and risk-exposed managers.

The responses are hot anonymous.

Corporate Management
Crop Nutrition
Production
Supply Chain
Industrial
Brazil - Production
Brazil - Crop Nutrition
Brazil - Industrial
Brazil - other
EXP - Finance
EXP - S&BD
EXP - HESQ
EXP - Legal
EXP-IT
Total

Table — survey respondents, by segment
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1) I regularly include ethics and compliance

. . 8) | feel that | am aware of Yara's compliance
topics in staff meetings

policies and procedures, and ensure that they

100,0% - are followed.
e
ggﬁgzﬁ: | 1% ? 63,33%
50.0% - 37,78%  36,67% 5 33%
30.0% - 22,22% 2 ; 32,22%
20.0% - o .
T 3.33% . E B B 2 g 4,44%
' 1 Never (n=0) 2 (n=3) 3 Sometimes 4 (n=33) 5 Always o |1 Nevelr (n=o)l 2 (r;=0) I 3 somletimesl 4 (n=29) I 5 Always
(n=34) (n=20) (n=4) (n=57)

Free text questions:

15) What are your ambitions for your area of the business over the next 6-12 months?

16) How can the Ethics Compliance Department assist you?

17) | am hoping to have the following 3 take aways from the in-person meeting with the Chief Compliance Officer
18) Do you have any feedback (good or bad) or suggestions for the development of Yara's Compliance Program?
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Sharing data amongst peers to drive alignment

+ These responses have been
followed up with one to one
meetings with Yara’s Chief
Compliance Officer throughout
2017.

Leader
Assessment
Results

Common
Discussion
Toplcs

Questions
to Ask
Leaders

Leader Below Average

Share peer data to help
align leaders to their peers.
Ask questions to reveal any
underlying problems specific
to function.

Leader Allgned with Peers

Recalibrate potential over-
confidence using broader
risk data. Ask leaders about
opportunities for continuous
improvement.

Leader Above Average

Pressure test responses

and use broader risk data

to uncover overconfidence.
Find innovative solutions
that progressive leaders use.

= ‘Were your scores low
because you were simply
being modest?

= \What could we do
differently to better
support you?

Source: Yara International ASA; CEE analysis.

1 What behaviors do yvou
demonstrate that support
the score you provided?

» What could we change to
help leaders improve in this
risk area?

® You have an open door
policy. How often do
employees come to you?

= Do you have innovative
solutions or approaches to
approaching risks?

13



2. Risk Management

Your
business

+ How do you make it? * Keep it simple - brief . |f you don’t have actions,
+ How do you move it? explanatlons why do the risk
* How do you marketit? - Forget risk matrices assessment?

- The risk assessment is your story, your defence. Look after it.



3. Compliance

Organization

Yara’s Chief Compliance Officer leads our Ethics and Compliance

Department:
Reporting to the CEO
Board of Directors — twice annually
Audit Committee — quarterly

Yara has a quarterly Compliance Committee
Chaired by the CEO
Executive Management Team

Chief Executive Officer
Swain Tore Holsather

| Corporate HESQ
Jan-Petter Fossum
Ethics & C:
Ezekiel Ward
Finance || Intemal Risk & Audit
Torgeir Kvidal Steinar SKar
Legal Corporate Innovation | | | Execulive Assistant
Kristine Ryssdal Pierra Harban Michelle Salton
Strategy & Bus Dev HRand CC&B
Terje M.Tollefsen Lene Trolines

Production
Petter @stba

Supply Chain

Tove Andersen

Crop Nutrition
Tere Knutsen

Industrial
Yves Bonte

Partner Operations
Alvin Rosvoll

Brazil
Lair Hanzen




Compliance Organization — strong lines, independence & resources

P TN

Strategic direction
Critical trends & risks

Reporting
Oversight, Priorities & People
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o " " N N N N N N S -

o ———y,

Strategic execution
Projects

Management of RCMs
Expertise
1. Investigations
2. Business Partners - IDDs, CVP

T

’
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Element 3: Assign responsibility to one or more
senior corporate executives (Chief
Compliance Officer) for the implementation and
oversight of the Anti-Corruption program and
the compliance codes, policies and procedures.
The Chief Compliance Officer has the authority
to report directly to independent monitoring
bodies, including internal audit, Yara
International's board of directors or any
appropriate committee (such as the Audit
Committee) and shall have an adequate level
of autonomy from management as well as
sufficient resources and authority to maintain
such autonomy.

&

YARA

Senior Manager

Compliance
Officer
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Coordinator
IDD specialists

Europe

Brazil

[CEWE ]

Latin America
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Functional
implementation

Day to day interaction
with business
Implementation of
projects

Risk assessments
Training

Identifying weaknesses;
mitigating actions
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Global presence, strong reporting lines
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4. Policies and

Procedures

Annual review

Code of Conduct

Business Partner Code of Conduct
Investigations Procedure

IDD Procedure

Compliance in the Capital Value Process

i («( :
YARA

Knowledge grows

0$00&:IC00d

2017
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Facilitation payments — movement to a zero tolerance

policy

*Norwegian,
US, UK and
local

frameworks

sInternal —
employees

*External —

Code of Conduct ShipOWnerS

*Port mapping

«Other
exposures

Research

*Process
walkthroughs
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6.1 Facilitation Payments

Payments, in cash or in kind, made for the timely
completion of a routine action, are often referred to
as facilitation payments or “grease payments.” These
are actions that the recipient is obliged to perform and
may include processing papers and issuing permits.
The payment is of a nominal value relative to the local
economy.

You shall never make facilitation payments on behalf of
Yara. This applies regardless of whether the payment is
made directly or indirectly through Business Partners, and
whether the payment is in cash or in kind.

10/15/2017
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@A Project Logistics

your peaject sontions

UEHN wsud uaud GaTwaiud el Fain dninerulunh
CRANES AND EQUIPMENT ASIA Co., Ltd. (Head Office)
41/13 Moo 1 Ag-Udom Read, Tambol Thungsukla, Amphur Sriracha
Chonburi 20230, Thailand. Tax ID No. 0205548034250

Tel : +66 (038) 354 773, 354 019 , Fax : +66 (038) 354 772 |

ORIGINAL INVOICE

We confirm NO
Facilitation Payments
have been paid for

P
b (Customer)
e (Thailand) Limimd . ]
ASdvete! 565 st Tomer st EmQuarionmit 27052738, 27i8 1L, Ticamos, th ese services. nor will
Sokhom vit Rd., Klongton Noee,Vadhana, Bangkok 10110 Pate h0,06/2016 b
TAX ID: 0105548121293 HEAD OFFICE Sers . .
e i I e be paid on behalf of
No. o o obata | Term Of payment]  ue by
. R
=7 Yara
Item No. Description ‘Quantity / Unit Unit Price nt
- 1 | smrvxce — oo e
% | emmviem i e s
o |[ammcncs . bt ey
. « | amrvics o o 00
s | smmvace 2 e 5, 000
74 o O et e s pota
e o G e 5 Ao
il ey s poy i i Ermriam e B pemit b SR Sub Total .
T/T : Bank Name : Siam Commercial Bank Public Company Limited o
‘Branch : Thanonliabchaihadjomtien (kengdongtarn)
vates o0
Ao Mama £ Cranes nc Egrpmant A Go. 11,
Acomumk Bhimbse 1 055.201330.4 e —
Pis note that remitter has to bear all bank charges, and seller shall receive actual amount as stated on inwoice. AN | amount, 0.00
Prepared by Verified by Authorized Received by
- - = 29

Truck drivers with «Zero tolerance to
facilitation payments» stickers. Our
policy is their defence.
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5. Internal Controls

A
Segregation
of duties

corruption
controls

C.
Procurement

D. Oversight
over high risk
transactions

E. Contract
Management

21



6. Training and
Communication
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7. Consultation and

Guidance

guidance requests, by quarter
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2015 2016 2017

Number of GRs by main categories
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Business Partner Gifts and People Corruption Asset Sponsorships and Other Data Privacy Human Rights Lobbying and
related processes Hospitality Misappropriation Donations Political

Engagement



10. Incentives and

Discipline

- Disciplinary measures for breaches of the Code of Conduct:

START
Breach of Code of
Conduct
Clarity
| ves '_ ‘/ \‘ NO
Intention Intention
.YES.‘/ \ NO _YESJ/ \'No_
Repetition Repetition Repetition
vEs YES | : [
‘/ \.ND. ‘/ \‘_No | YEs ‘/ \\..NO_
Other Other Other Other
3 e / \L_- Vi - \ . el .. I e ‘/ \L - N/A \\ = - : ey ‘/ \L A \\N s .. ves ‘/ \L N/A \\ NO
. : Written warning / Verbal warnin Verbal warnin
Wri ; ing Verbal i -
_- T e iy AT ning vl warning Coaching Coaching
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11.12.13

Business Partners

M&A Due Diligence

-

maA )

Clear process
Decision
gates

PMI

/Joint ventures \

Risk appetite
Minority
positions
Board
representation
E&C, HESQ

Supply chain

o J

Reinforce the
importance
Up and
down... think
customers
also!



A good reputation; a “virtuous circle”

* » EMISSION

(0
YARA

YARA
BIRKELAND
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Group discussions — share an
example of how your companies have
developed tone at the top on anti-
corruption

Nominate one group spokesperson
10 minutes



Group discussion — Share a good
practice on how you assess the
integrity of your business partners.

Nominate one group spokesperson
10 minutes
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IMPORTANT NOTICE

Yara disclaims all responsibility and liability for any expenses, losses, damages and costs incurred as a result of relying on or
using the information contained in this document. Yara reserves the right to adjust and revise this document at any time.

Any forward-looking statement made by Yara in this document is based only on information currently available to Yara and
speaks only as of the date on which it is made. Yara undertakes no obligation to publicly update any forward-looking statement.

No rights, including, but not limited to, intellectual property rights, in respect of this document are granted to any recipient unless
specifically stated.

©Yara International ASA. All rights reserved.



